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1. O6uire nonoXKeHusn

1.1. HacToswwas AHTUKOPPYNUMOHHAA NonnTuka (ganee — «lonuTuka») yctaHaBnueaeT 0653aTeNbHbIe NPUHLMALI U
npasuna npeaynpexaeHus Koppynuuu, B3ATO4YHUYECTBA, KOMMEPYECKOTo NoAKYNa U UHbIX HENPaBOMEPHbBIX Ae/10BbIX
npaktvk 8 FDCOM LLP (ganee — «KomnaHus»).

1.2. MonwTtuka paspaboTaHa ¢ y4eTOM 3aKoHofdaTennbcTBa Pecnybiunkn KasaxcraH, a Takke 06LWenprHATLIX NPUHLIMMAOB
[EenoBoi aTUKM 1 MPUMEHWMMBbIX KOAEKCOB NMOBEAEHMSA AE/I0BbIX MApTHEPOR M NOCTaBLYWKOB. MonuTuka geiicTeyeT B
gononHeHue K ob6a3aTenibHbIM Tpe6oBaHUAM, YCTaHOBNEHHLIM 3aKOHoA4aTeNLCTBOM Pecnybamki KazaxctaH v
Aorosopamu KomnaHun.

1.3. MonuTuKa pacnpocTpaHseTcs Ha AMpekTopa, paboTHUKOB, BPEMEHHBIF NepcoHan, CTaKepoB W L, AeCTBYIOLINX
OT MMEHW WK B MHTepecax KoMnaHnW, BK/IKYas areHToB, KOHCYNbTAHTOB, NOCPEHUKOB, NOAPAAUYUKOB 1
cybrnogpaaunMkoB B COOTBETCTBYIOLLEN YacTu.

1.4. KomnaHua NpuaepKMBaeTcA NPUHLMNA HY/IeBON TEPNUMOCTM K KOppYnuuu. Ecan Tpe6oBaHns NpUMeHUMoro
3aKOHOAATE/NBLCTRA, HACTOSALLEN MoNUTUKK 1 06a3aTe/bHBIX AOTOBOPHLIX TpeBoBaHWIA paznuyatTea, KoMnaHms
cobniogaeT Bce NprMeHnMble TpeGoBaHus 1, 8CNM 3TO A0MNYCKASTCA 3aKOHOM, 6onee CTporuii cTaHaapT.

2. OCHOBHbI€ NPUHLUINBI

KomnaHus BeJeT NeATesibHOCTb 3aKOHHO, YeCTHO, Npo3paYyHo 1 ,D,OGDOCOBGCTHO. AEHOBI:IE peweHna 4oJDKHBI
OCHOBbLIBATLCA Ha NpoBepAEMbIX CbaKTaX, 0O BEKTUBHBLIX KpUTEPUAX U 3aKOHHbLIX KOMMEPYECKNUX NHTepecax. KomnaHusa
3allMaeT CBOK AeN0BYH penyTauuio 1 penyTaumio cBouX NapTHEPOoB, cobioaaeT ACTOBOPHEIE 0093aTeNLCTBA U He
AONyCKaeT He3aKOHHOTO B/IMAHWUA Ha pelleHna KNMeHTeB, NOCTAaBLUMKOB, roCyAapCTBEHHbLIX CPraHoB Ui NHbIX NTAL,.

3. 3anpert B3ATOYHMYECTBA U HEMPaABOMEPHLIX NPEUMYLLLECTB

3.1. PaBoTHMKaM ¥ MpeACcTaBuTeNsM KoMnaHuy 3anpeLiasTes Npsamo Wik KOCBEHHO npeasaraTh, obeLars,
CaHKUMOHWPOBaTh, NPeAOCTaBNATh, TPEBOBATL WW NPUHUMATL B3ATKW, OTKATI, HE3AKOHHbLIE KOMMCCUM UK Nto6oe
VHOE HerpaBoMepHOe NperMyLLiecTso.

3.2. «470-NMBO LieHHOE» MOXET BK/HUATb [AEHLI U AEHEXHbIE AKBUBANEHTHI, NOAAPKM, CKUAKWA TMYHOTO XapakTepa,
YCNYrW, passneyeHisi, NUTaHNe, NOe3AKN, NPOXUBAHIE, 3aiiMbl, OKEPTBOBAHNS, NONNUTUYECKNE B3HOChI,
TPYACYCTPOWCTBO UM CTEOKMPOBKM AN1A POACTBEHHUKOE, a TaiKe Mio6ble MaTepUasibHbie U HEMATEPUATIbHBIE BhITOAbI.

3.3. 3anpelleHo NpeAoCTaRNATL Takne BbIrods! MOGOMY NULY, BKAOYAS FOCYAAPCTBEHHBIX AO/MKHOCTHBIX JIULL,
paGOTHUKOB K/TMEHTOB, YIEHOB 3aKyNOUHbIX KOMUCCARA, AE/0BbIX NAPTHEPOB 1 X COTPYAHWUKOB, YTO6GL! NOBUATL Ha
AeACcTBUE UNK 6e30eicTBIe, NONYUNThL 38KA3, COXPAaHUTEL BUSHEC, U3MEHNTL TEXHUYECKME TPeBoBaHWsA, 06ecnevnTb
no6egy B TEHAEpE, YCKOPUTL Onaaty MG0 NonyynTs Apyroe HermpasoMepHoe NpenmMyLLecTso.

3.4. 3anpeLeHbl HeothULMaNLHLIE NNATEXW 3& YCKOPEHWE 0BbIYHLIX aAMUHUCTPATUBHLIX NPOLEeAYP, TAMOXEHHOTO
ochopMmneHus, Bulfaqun paspeleHnii, NMLEH3WA, cepTUgNKaTOB, NPOBEAEHUS NPOBEPOK WU UHLIX AelicTBUN
NOMKHOCTHbIX NALL,
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3.5. 3anper AeiicTBYeT He3aBUCMMO OT TOTO, COBEpLUAETCs MW AeiicTBMe HaNpsMYyIo UNK Yepes TpeTbe NULO. YKasaHne
PYKOBOAWTESA, KOMMEpHEcKasi HeaBX0AMMOCTb UKW PUCK MOTEPW CAE/NKA HE ONpaBblBAOT HapyLlweHue.

4. MoaapKu, rocTeNpPUMMCTBO U NMOXKEePTBOBAHUSA

4.1. Noaapku 1 AeN0BOE rOCTENPUUMCTBO HE [0/DKHBI BAUSTE MW CO34aBaTh BNEUATNIEHNE BAMAHNS Ha AeNoBoe
pelueHune. 3anpeLleHsl HaMUHbLIE AEHLIW, MO4APOYHbBIE KAPTbI M UHbIE AEHEXHbLIE IKBUBANEHTLI, & TaKKe MioGbie
NofapKky UK NpUrnallieHus B 06MeH Ha 3akas, CKuAKy, MHhopmaluio, pelleHue o 3aKynke uau Apyroe NpenmMyLLecTso.

4.2. Mofapku, NuTaHne, MEPONPUATUAS, NOE3AKU U NPOXKMBAHWE, CBA3AHHLIE C rOCYAAPCTBEHHBIMI J0/KHOCTHBIMI
nnuammn, CoTpyAHUKaMI 3aKa3uvka, 3aKynoYHbIMU NPoLedypamy uin AenoBsiMy naptTHepamu, TpebyloT
npeaBapuTeNbHOT0 NUCbMEHHOTO COMMTACOBaHUS AMPEKTOPA TMB0 HA3HAYEHHOTO OTBETCTBEHHOIO /MLia N [ONYCKaTCA
TO/BKO €C/IU 3TO 3aKOHHO, MPO3PAYHO, PA3yMHO NO CTOMMOCTM W He 3anpeLLeHo npasunamMm noayJarTens.

4.3. MoXepTBOBaHWSA, CNIOHCOPCTRO U BIAroTBOPUTE IbHAA NOMOLLL AOMYCKATCS TOMBKO NPW HANMWYAK 3aKOHHOM 1
[IOKYMEHTa/IbHO NOATBEKACHHON LN, nocne NPoBepKX NoyyaTess v NpeABapuTensHoro NMCbMeHHoro
cornacoBaHusl. OHWN He MOTYT UCMOMb30BATLCA KaK CNOCO6 BAUSHUA HA PELUEeHNe WK 06X0Aa 3anpeTa Ha B3ATKY.

4.4. Bce paspelleHHble pacxofbl A0/KHEI UMETL AEMOBYI0 LUeNb, NOATBEPKAAIOMNE AOKYMEHTbI U HAZ/IeNaLim
06pa3om oTpaxaTbCcs B yueTe. MNpu coMHeHnn paboTHMK 06s13aH 0TKa3aTbCA OT NPeJoCTABNEHWUA UIN NPUHATUS
nogapka 4o NoAyYeHUs MUCLMEHHOTO PASBbACHEHUA.

5. KoH)nUKT uHTepecos U OTHOLIEHUA C AeNI0BBIMU NapTHepaMu

5.1. PaboTHWKIM 06A3aHbl M3berarts cUTyaLunii, B KOTOpbIX INYHBLIE, CeEMelHbIe, (DMHAHCOBLIE UKW MHbIE NHTEPEeckl MOryT
NOBNWATL HA 06HEKTUBHOCTL PeLIeHUii B MHTepecax KomnaHum uav ee AenoBbIX NapTHEPOB.

5.2. KoMnaHua 1 ee npegeraBuTeny SoMmkHbI CBOEBPEMEHHO packpbiBaTb AUPEKTOPY UMW OTBETCTBEHHOMY JIALLY
(haKTUYECKNIA, NOTEHLMANBHBIA UMK BOCNPUHUMAEMbIA KOHIWUKT MHTEPECOB, CBA3AHHbIN C AENOBLIMI OTHOLUEHWAMMN C
naprHepamu KomnaHuu.

5.3. B yacTHoCTW, HeoBXx0AKMMO cooBLUaTh 0 CUTyaLWK, KOorga NpescTaBuTeNb A4e/0BOro NapTHepa U YaeH ero
cemMbin/6IM3KNIA poACTBEHHWK paboTaeT B KOMNaHuu, MMeeT A0 nan (hMHAHCOBbLIA MHTEpec B KoMnaHum,
KOHTPONMpYET ee NGB0 COBMECTHO C NpeacTaBuTesnieM KomnaHum sefleT Apyroil 61U3Hec, ecnm aTo MoxeT BbiTb
CBSI3aHO C [1e/TOBbIMU OTHOLUEHWAMMW CTOPOH.

5.4. PaboTHUK, UMEIOLLNIA KOH(DNUKT NHTEPECOB, He AC/HKEH EANHOIMYHO NPUHUMATL WK COTNAcoBbLIBaThL
COOTBETCTBYIOLLEE pelleHue. KoMnaHus JOKYMEHTUPYeT PackpbiTUe U NPUHUMAaEeT Mepbl: OTBOZ OT PeLUeHs,
[ONOSIHMTE/ILHOE COrflacoBaHue, n3MeHeHue 06a3aHHOCTelR UK UHble CopasMepHbie Mepsbl.

6. YecTHOCTb AienoBoil MHGOPMaL MK, KOHKYPEHLMA U 3aKYMNKK

6.1. KomnaHus He AomkHa NodyxAaTb, NOMOTaTk WK BCTYNATL B CTOBOP € paboTHUKaMK [eN0BbIX NapTHEPOB,
KIMEHTaMK, NOCTaBLUMKAMI UV 4PYTUMW AULaMK A8 CO3AaHNA NOXHLIX NN BBOASALLMX B 3abnyaeHne ceegeHnii o
nocTaBKax TOBAPOB W YCNyr, NPUEMKe, CHeTax, (huHaHcax, AaTax, KauecTBe, NPOUCXOXAEHU UK XapakTepUCTUKAX
NpPoAYKLMNA.

6.2. 3anpelieHbl (OMKTUBHBLIE CAETKW, NOALENbHBLIE AOKYMEHTbI, NOXHbIE AKThI, 3aBblLEHUE NN COKPLITUE CTOUMOCTH,

HEBEpHOE yKasaHWe KOMMYecTBa, CEPUHLIX HOMEPOB, CPOKOB WM (haKTa NOCTABKM, & TAKKE COKPLITUE CYLLeCTBEHHO
MHhopMaLK B OTYETHOCTH.

6.3. Komnaxusa cobnogaet npasuna Ao6pocoBECTHON KOHKYPEeHUMW. 3anpeLleHsl He3aKOHHbIe COT/alleHns ¢
KOHKYpeHTaMu 0 LeHax, pacnpegeneHun KIMeHToB UK TEPPUTOPUIA, COrNacoBaHui pesynbTaToB TOProB, orpaHuyeHun
npeanoxeHna nmbo GolikoTe KIUMEeHTOB U NOCTABLYMKOB.

6.4. YyacTue B TeHgepax 1 3aKynkax A0/IKHO BbiTb NMPO3payHbIM. 3anpelleHbl HE3aKOHHOE MOMyYeHUe 3aKpbIToN
MHChOPMaLMK, BMAHNE Ha 3aKyNOYHYIO KOMUCCUID NOCPEACTBOM BbIrog, (PanbCugMKaLms KBanmukaumoHHbIX
LOKYMEHTOB W NpefocTaB/ieHne HefOCTOBEPHbLIX CBE/IEHNIA O COOTBETCTBIN 060PYA0BAHMNA.
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7. KoHTpareHTbl, NOCPefHUKU U TPETbU NIULA

7.1. KoMnaHua NpoBoguT pasyMHyH MPOBEpKY KOHTPareHToB W NOCPeHWUKOB C YHEeTOM pucka: gefioBas penytauus,
perncTpauvoHHbIe aHHbIe, NOSIHOMOUKSA, (PakTUHeCcKne YCayri, CTPYKTYRa BO3HATPaKAEHUA N BO3MOXKHbIE CBA3KM C
ACMKHOCTHLIMW NUamMn, KNneHTaMmn nav npeiactaButenamMmin AenoBbix NapTHEPOB.

7.2. BosHarpaxaeHue nocpeHuka AoMKHO BbiTh 0B0CHOBAHHBLIM, COOTBETCTBOBATL PEAUTLHO OKa3aHHbIM YCilyram,
6bITh 3aKPEN/IEHO JOrOBOPOM W NOATBEMKAEHO AOKYMeHTaMu. He fonyckarTes Heo6bACHUMbIE KOMUCCUM, NNaTexm
HTMYHLIMIM, NNATEXWM HA CYETA He ABMSAIOLLMXCA CTOPOHON A0roBopa UL WK NAATEXN B IOPUCAUKLIMK, HE CBA3AHHbIE
C oKazaHWeM ycnyrv, 6e3 3aKoHHOro U A0KYMEHTUPOBAaHHOTO OCHOBAHWS,

7.3. KoMnauusa MHopMrpyeT NPUBNEYEHHbIX TPETKX ML, O NPUMEHNMBIX AHTUKOPPYNLNOHHLIX TPEBOBaHNSX 1
NPUHYMAET pazyMHble Mepbl, YTOBLI OHWU COBIOAANN 3T TPeBoBaHWUSA NPU OKa3aHWKA YCAyr OT UMEHW UNKU B MHTepecax
KoMnaHvu, B TOM HMUcie Npy B3aUMOAEHCTBUM C Ae/OBLIMU NapTHEPaMM.

7.4. MNpur Hanmunm 060CHOBAHHLIX NPU3HAKOB HapyLUeHuss KOMNaHWs NpuocTaHaBInBaeT COOTBETCTRYIOLLYHO
onepaLyio, NPOBOAUT NPOBEPKY W NMPUHUMAET MEPbI, NPeAyCMOTPEHHbLIE 3aKOHOM W NOTOBOPOM.

8. Yuer, LOKYMEHTbl U BHYTPEHHUIA KOHTPOIb

8.1. Bce genosble onepaunn 4OMKHbI BbITb NOSTHO, TOYHO W CBOEBPEMEHHO OTPaXeHb! B BYXranTepckux 1
yrnpaBfeHYeckyx AOKYMEHTaxX. 3anpeLeHbl HeyUTeHHbIE cHeTa, CKpbIThbie hoHAbl, (PUKTUBHBIE pacxofbl 1 06Xos,
cornacosaHuii.

8.2. MNnaTexu coBepLIaloTCs TO/ILKO HA OCHOBaHMM 3aKOHHOTO AE/10BOr0 OCHOBaHWSA, A0r0BOpa W NOLTBEPKAALLNX
LOKYMEHTOB, C COGIKAEHNEM YCTAHOB/EHHBIX NOJIHOMOYMIA cornacoBanns, HeoBbiuHble, Apo6reHble, CPOYHbIE UK He
COOTBETCTBYIOLLME LOTOBOPY MIIATEXKW NMOAMEKAT LONONHATENEHON NpOBEpKE.

8.3. KomnaHusi CoxpaHseT [0roBopbl, CHETa, akTbl, JOKYMEHTbI MO NPEACTARMTENILCKUM PACXOAam, Nepenucky u
Marepuasibl NPOBEPKW B COOTBETCTBUMN C 3aKOHOAATENBLCTBOM M BHYTPEHHUMI NpaBuiamu.

9. CooblieHKe 0 HAPYLIEHWAX W 3anpeT npec/iefoBaHus

9.1. PaboTHUK 06A3aH HE3aMEeLINTENBHO COOBLLMTL O hakTUYECKOM UNK NpeanonaraemomM HapyleHun MoanTukm,
3aKoHa MK NPUMEHUMbIX JOrOBOPHbIX TPeB0BaHWUIA AMPEKTORY NNB0 OTBETCTBEHHOMY NnLy. CO0BLIEHNE MOXET
CoAepXaTh U3BECTHbIE (haKTbl, AATb!, YHACTHUKOB 1 NOATBEPXJAOLLME MaTepuantl; paboTHUK He [AOIKeH
CamocTosATEbHO NPOBOAUTL pacc/efoBaHune.

9.2, Coo6LIEHUs UK BOMPOCHI, KacallWwpMecs HacTosLeld MNonuTuKK, MOXXHO HanpaesTek no agpecy: ac@7hills.ae.

9.3. KoMnaHus paccMaTpuBaeT cooblueHns 406poCOBECTHO U KOHUAEHLMAIBHO B Npeaenax, AornyckaeMblX 3aKOHOM,
1 He LOMYCKaeT Yrpo3, YBOMbHEHWSA, YXYALIEHWA YCMOBUIA TPYLAA WK WHbIX OTBETHBLIX MEP NPOTUB NWLL, 406POCOBECTHO
COOBLMBLLNX O MPOB/IEME UK YHACTBOBABLUMX B NPOBEPKE.

9.4. Bonpockl U1 NoA03peHNs, OTHOCALLMECA HENOCPEeACTBEHHO K TPEBOBaAHNAM KOHKPETHOrO [1€M10BOr0 NapTHepa,
MOryT TalOKe HanpaenaTeCs Yepes oduuuanbHble KaHaslbl COOOLLEHMA 0 HapYLUEHUSX TAKOro napTHepa.
Wcnonb3oBaHne aTux KaHanoBs He 3aMeHseT 06A3aHHOCTL KoMnaHuu cooBLuaTk O HapyLLeHUsX, NPeycMoTPeHHYHo
3aKOHOM W/IM AOTOBOPOM.

10. Mpoeepku, 06y4eHue U OTBETCTBEHHOCTb

10.1. KoMnaHusi pacCMaTpuBaeT cooblleHnsi 06bEKTUBHO, COXPAHSET OTHOCALLMECH K Ay MaTepuasibl N NpUHAMaET
copasMepHble Mepbl 415 NpeaoTBpalleHis NOBTOPEHKS HapyLLeHWA. Mpu HaMVYMK MPU3HAKOB NPaBoHapyLLeHKs
BOMPOC 0 Nepegasie CBEAEHW KOMNETEHTHLIM OpraHam PeLlaeTcs B COOTBETCTBUN C 3aKOHOAATE/TLCTBOM.

10.2. Komnaxust 4OBOAUT HACTOSLLYHO MoamMTuKy 40 CBefeHnsi paboTHUKOB 1 NpK HEOGX0AMMOCTM NPOBOAUT 0byyeHue
NN UHCTpyKTadk. PaboTHUKKM, B3auMoaencTByoLLne ¢ Ae0BbIMW NapTHepamu, NPOXOAAT AoNoNHUTeNLHoe 06yyeHue,
ECNi OHO NPegycMoTPeHo NPUMeHUMbIMY TpeGoBaHUAMU UK AOTOBOpaMi.
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10.3. Hapywexwe MoanTuKY MoXeT NoBMeYyb gUCcUUnvHapHbie Mepbl B COOTBETCTBUM C 3aKOHOAATENLCTBOM,
npekpaLLeHue NoaHOMOYWIA MW AOrOBOPHBLIX OTHOLWWEHWIA, Bo3mellyeHye yulepba u 06palleHne B KOMNeTeHTHbIe
opraHbl NPy HAINYNKN OCHOBAHWIA.

11. OTBETCTBEHHOCTb 3a BHegpeHue 1 nepecMoTp
11.1. AvpekTop KomnaHum oTBeYaET 3a yTRepKAeHue MNonnTuk1 U HazHavyeHWe OTBETCTBEHHOTO Niua. Bee paboTHNKM
0b6s3aHLI 03HAKOMWUTLCA ¢ MoAnTUKOA 1 cobnaaTs ee.

11.2. NonuTrka NnepecvaTpuBaeTCca Npu U3MeHeHur NPUMEeHUMOro 3aKoHOAATebCTBA, AOr0BOPHbIX TpeboBaHuii,
CTPYKTYpbl KOMNaHWK UK NPK BbISIBNEHWN CYLLIECTBEHHbLIX PUCKOB W HAPYLLEHWIA,

11.3. Monutuka BCTYNaeT B CUy c%ﬁ@wm npukasom MeHepansHoro gupekropa FDCOM LLP.
~

OTBETCTBEHHOE NNLD: Z [lOMKHOCTb: Wﬂb /%W@/
5 DU TR 2034

[ara BCcTynnexus s cwn%z: G2
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ENGLISH VERSION

1. General Provisions
1.1. This Anti-Corruption Policy (the “Policy”) establishes mandatory principles and rules for preventing corruption,
bribery, commercial kickbacks and other improper business practices at FDCOM LLP (the “Company"”).

1.2. This Policy is developed with regard to the laws of the Repubhlic of Kazakhstan and generally accepted principles of
business ethics and applicable codes of conduct for business partners and suppliers. This Policy supplements
mandatory requirements established by the laws of the Republic of Kazakhstan and the Company's contracts.

1.3. The Policy applies to the Company's director, employees, temporary staff, interns and persons acting for or on
behalf of the Company, including agents, consultants, intermediaries, contractors and subcontractors, as applicable.

1.4. The Company has zero tolerance for corruption. Where applicable law, this Policy and mandatory contractual
requirements differ, the Company shall comply with all applicable requirements and, where legally permissible, apply
the stricter standard.

2. Core Principles

The Company conducts business lawfully, honestly, transparently and with integrity. Business decisions must be based
on verifiable facts, objective criteria and legitimate commercial interests. The Company protects its own reputation and

that of its partners, honors contractual commitments and prohibits improper influence over customers, suppliers, public
authorities or other persons.

3. Prohibition of Bribery and Improper Advantages
3.1. Employees and representatives are prohibited from directly or indirectly offering, promising, authorizing, giving,
requesting or accepting bribes, kickbacks, unlawful commissions or any other improper advantage.

3.2. "Anything of value” includes cash and cash equivalents, gifts, personal discounts, services, entertainment, meals,
travel, accommodation, loans, donations, political contributions, employment or internships for relatives, and any other
tangible or intangible benefit.

3.3. Such benefits must not be provided to any person, including public officials, customer employees, procurement
committee members, business partners or their personnel, to influence an act or omission, obtain an order, retain
business, change technical requirements, secure a tender award, accelerate payment or obtain any other improper
advantage.

3.4. Facilitation payments or unofficial payments to expedite routine administrative procedures, customs clearance,
permits, licenses, certificates, inspections or other official actions are prohibited.

3.5. The prohibition applies whether conduct is carried out directly or through a third party. A managetr’s instruction,
commercial necessity or risk of losing a transaction does not justify a violation.

4, Gifts, Hospitality and Donations "

4.1. Gifts and business hospitality must not influence, or appear to influence, a business decision. Cash, gift cards and
other cash equivalents are prohibited, as are gifts or invitations exchanged for an order, discount, information,
procurement decision or other advantage.

4.2. Gifts, meals, events, travel and accommodation involving public officials, customer employees, procurement
procedures or business partners require prior written approval from the Director or designated compliance contact. They
are permitted only if lawful, transparent, reasonable in value and not prohibited by the recipient's rules.
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4.3. Donations, sponsorships and charitable contributions are permitted only for a lawful, documented purpose,
following recipient due diligence and prior written approval. They must not be used to influence a decision or circumvent
the prohibition on bribery.

4.4. All permitted expenses must have a legitimate business purpose, supporting documentation and proper accounting
treatment. If in doubt, an employee must not offer or accept a gift until written guidance is obtained.

5. Conflicts of Interest and Business Partner Relationships

5.1. Employees must avoid situations in which personal, family, financial or other interests could affect objective
decisions in the interests of the Company or business partners.

5.2. The Company and its representatives must promptly disclose to the Director or designated compliance contact any
actual, potential or perceived conflict of interest connected with business dealings with business partners.

5.3. Disclosure is particularly required where a business partner representative or a member of their family/close
relative works for the Company, holds an ownership or financial interest in the Company, controls the Company, or
jointly operates another business with a Company representative, where this may relate to the business relationship.

5.4. A person with a conflict must not independently make or approve the relevant decision. The Company shall
document the disclosure and take appropriate steps, such as recusal, additional approval, reassignment of duties or
other proportionate measures.

6. Business Integrity, Accurate Records, Competition and Procurement

6.1. The Company must not induce, assist or collude with business partner personnel, customers, suppliers or other
persons to create false or misleading information about the supply or receipt of goods or services, invoices, finances,
dates, quality, origin or product specifications.

6.2. Fictitious transactions, forged documents, false acceptance records, overstatement or concealment of prices,
misrepresentation of quantities, serial numbers, delivery dates or delivery status, and concealment of material
information in records are prohibited.

6.3. The Company shall comply with fair competition laws. Unlawful agreements with competitors on prices, customer or
territory allocation, tender outcomes, restricting supply or boycotting customers or suppliers are prohibited.

6.4. Tendering and procurement activities must be transparent. Improperly obtaining confidential information,
influencing procurement decision-makers through benefits, falsifying qualification documents or misrepresenting
equipment compliance is prohibited.

7. Business Partners, Intermediaries and Third Parties

7.1. The Company conducts risk-based due diligence on counterparties and intermediaries, taking into account
reputation, registration details, authority, actual services, compensation structure and possible connections to public
officials, customers or business partner representatives.

7.2. Intermediary compensation must be reasonable, reflect services actually rendered, be set out in a contract and be
supported by records. Unexplained commissions, cash payments, payments to accounts of non-contracting parties or
payments to jurisdictions unrelated to the service without a lawful and documented basis are prohibited.

7.3. The Company shall inform third parties engaged hy it of applicable anti-corruption requirements and take
reasonable steps to ensure their compliance when providing services for or on hehalf of the Company, including in
connection with business partners.

7.4. Where there are reasonable indications of a violation, the Company shall suspend the relevant transaction,
investigate and take action in accordance with applicable law and contract.
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8. Accounting, Records and Internal Controls

8.1. All husiness transactions must be recorded fully, accurately and promptly in accounting and management records.
Unrecorded accounts, hidden funds, fictitious expenses and circumvention of approval controls are prohibited.

8.2. Payments may be made only for a lawful business purpose, under a contract and supporting documents, and in
compliance with approval authority limits. Unusual, split, urgent or contract-inconsistent payments require additional
review.

8.3. The Company shall retain contracts, invoices, acceptance certificates, hospitality expense records, correspondence
and investigation materials in accordance with law and internal procedures.

9. Reporting Concerns and Non-Retaliation

9.1. Employees must promptly report any actual or suspected violation of this Policy, applicable law or relevant
business partners requirements to the Director or designated compliance contact. A report may include known facts,
dates, persons involved and supporting materials; employees are not expected to conduct their own investigation.

9.2. Reports or questions concerning this Policy may be sent to: ac@7hills.ae.

9.3. The Company shall handle reports in good faith and confidentially to the extent permitted by law. Threats,
dismissal, adverse employment treatment or other retaliation against anyone who raises a concern in good faith or
participates in an investigation are prohibited.

9.4. Concerns relating directly to a particular business partner’s requirements may also be reported through that
partner's official reporting channels. Using such channels does not replace any Company reporting obligation required
by law or contract.

10. Investigations, Training and Consequences

10.1. The Company shall review reports objectively, preserve relevant records and take proportionate measures to
prevent recurrence. Where conduct may constitute an offense, referral to competent authorities shall be considered in
accordance with applicable law.

10.2. The Company shall communicate this Policy to employees and provide training or briefings as needed.
Employees interacting with business partners shall complete additional training where required by applicable
requirements or contracts.

10.3. A violation may result in disciplinary measures in accordance with law, removal of authority or termination of
contractual relationships, recovery of losses and referral to competent authorities where justified.

11. Implementation and Review
11.1. The Director is responsible for approving this Policy and appointing a compliance contact. All employees must
read and comply with the Policy.

11.2. The Palicy shall be reviewed when applicable laws or contractual requirements change, the Company's structure
changes, or significant risks or violations are identified.
11.3. This Policy enters into force 02 % datet is approved by an order of the General Director of FDCOM LLP.

7 Paosition: W;&JJW /W%M il

Compliance contact:

Effective date: «()/ » m 2048
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